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inscription of happenings

STAFF DEVELOPMENT
PROGRAMME

A Staff Development Programme
for all the new faculty members was
organized from 5" to § ™ July. 2006.
In the programme, The Principal,
Prof. SL. Surana explained to the
participants about Institute's culture,
expectations from the faculty, rules
and regulations, course file system,
student counselling, etc. Prof. ‘N.K.
Banthiya, co-ordpftéitb‘r’ of the
programme, disqui#8d the issues
related to chaf;?téféri'stics of an
effective tea'!c.-i'nl'er, student
characteristics (adolescent behaviour),
classroom communication, listening
skills, skill of introducing. skill “of
explaining, skill of questioning, skill
of reinforcement and skill of
summarizing. Prof. RS. Mehta also

spoke to the participants on 7" of
July. He explained how "Johari
Window" concept could be utilized
for making improvements in
individual performance. He also
discussed seven habits of highly

successful people.

NEW LABORATORIES IN
MECHANICAL ENGINEERING
DEPARTMENT

A number of new laboratories
have been established in the
Mechanical Engineering department
of the Institute. Department has
established its own CAD
Laboratory. In this laboratory 30
computers have been installed for
which authorized software
“Educational Solution Set' has been

procured. Also, 'the department has
established Computer Aided
Manufacturing Laboratory, by
installing CNC Lathe and CNC
Milling Machine. Refrigeration &
Air-conditioning laboratory is being
updated. Orders have been placed
for experimental air-conditioning
system, heat pump test rig,
experimental vapour absorption
refrigeration system and

experimental spray type

~evaporative cooler. A new
- industrial engineering laboratory

has also been established.

CAMPUS PLACEMENT
SESSION 2007

Under the leadership of Prof
M.L. Bhargava Colleges Training
and Placement Cell is doing very
well in fetching placements for the
students in various well reputed
companies. During this session so
far, L&T Infotech, Mumbai had
recruited 3 students, HCL
technologies, Noida had taken 17, i-
flex Solutions Ltd, Bangalore
recruited 8, Impetus, Indore had
taken 2, Infosys Technology,
Bangalore 15, L&T Ltd (e-solutions)
4, Secure Meters, Udaipur 2 and
Mastech Ltd., Mumbai 1, IBM 8. Skit
extends heartiest congratulations to
all these students, and wish for their
bright future with their respective
companies.

AICTE SPONSERED STAFF
DEVELOPMENT PROGRAMME

As an on going staff development
activity, institute sponsored Mr.,

on

N.K Jain, Lecturer in Department of

Mechanical Engineering for AICTE
Staff Development Programme on
evelopments in Thermal

power Plants” held at Delhi College

of Engineering from July 17" 2006 to
july 28" 2006. The programme
covered advanced topics of p?\t\ler
plant technologies like super-critical
technology, binary vapour cy.cle
using ammonia (Rankine-Kalina

combined cycle power plant
d steam tqrbine,

"Recent D

cycle),
using gas turbine an .
thermodynamic simulation,
fluidized bed combustion
technology, fuel cells, IT in power

sector etc.

VISIT FOR LABORATORY
DEVELOPMENT

Development of laboratories is
one of the major activities undertaken
by the Department of Mechanical
Engineering in the institute.

Orders for various equipment have
been placed and to ensure the quality
of these firms, Mr. Virendra
Choudhary Lecturer in the
department was deputed to visit three
firms for inspecting the equipment.
These firms were PSI. Sales (P) Ltd.,
Delhi for foundry equipment, SMC
Pneumatics (India) Put. Ltd., Noida
for Pneumatic Trainer Kit and Anest
Iwata Motherson Put. Ltd., Noida for
oil free air compressor for pneumatic

trainer kit.
iBM'S ACADEMIC
INITIATIVE PROGRAM

Universities provide excellent

learning environment, but fing it
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difficult to teach students about an
IT transformation in progress unless
those driving the transformation ---
innovative IT companies --- provide
real-time input and support. This
paradigm gives birth to the IBM
academic initiative, a global model
of partnership between industry
and academia to drive evolving
open standards-based IT skills...
essentially "in demand skills for an
on demand world".

The key objectives of the IBM
Academic initiative are:

1. Develop strategic linkages with
colleges.

2. Assist colleges with curriculum
development and instructional
material.

3. Promote high quality
education- By providing state of
the art support from IBM

TO EXTEND IBM ACADEMIC

INITIATIVE, TECHNOVA AT

THE CS & IT DEPARTMENT
OF SKIT

TechInnova's - a technical society
of CS & IT departments, in its
broadest sense encompasses all
aspects of computing technology.
Techinnova's as an academic
discipline, focuses on meeting the
needs of user within an organization
and societal context through the
selection, creation, application,
integration and administration of
computing technologies.

The key objectives of the
techinnova's industry initiatives are:

1. Promote high quality education.

2. Focus on open standards

technologies, which are very
critical for the future of IT
industry.

3. Increase/enhance emerging

technologies for students in
getting exposure to the latest
technologies.

4. Help in the development of

highly skilled computer
professionals.

In this way IBM has done a lot of
efforts to bring technical

Rajasthan. She did her research on
'Study of swift heavy ion beam
induced mixing at metal/Si
interfaces' under the supervision of
Dr. LP. Jain, Director centre for non-
conventional energy resources.

SEMINARS ATTENDED

Mr. Satyendra Kumar Sharma,
lecturer in department of
management studies attended a
seminar on 28.8.2006 on
"Competitive in manufacturing in
next decade opportunities in

advancements in students. And in //J&; ééﬁha@\conducted by DMS,

future we will definitely try /; >

extend this marriage with IBM. &
Ph.D. AWARDED {5

umar, Sr. Lecturer
Sttended a TEQIP

Dr. Veenu Sisodia, lecturer 11\’ sponsored eonference organised
(‘

physics was awarded Ph.D. on ]uly ~ fMNH/ Jaipur in association with

8, 2006 by the University of “Hite] Corporatlon India Ltd. In the

Welcome to the New Faculty

SKIT family welcome all the new faculty to SKIT, we extend our
heartiest congratulation to them for becoming part and parcel of this
institution. SKIT welcomes the following faculty to college under their
following departments:

NAME OF THE FACULTY DEPARTMENT NAME OF THE FACULTY DEPARTMENT
Mr. Vishal Singhal L-CS&IT Ms. Rimpi Bishnoi L-CS
Mr. Saurabh Srivastav ~ L-CS&IT Ms. Neha Patwari L-CS&IT
Ms. Radhika Kalla L-CS&IT Ms. Deepika Bhatnagar ~ L-CS&IT
Ms. Monika Vaishnav ~ L-CS&IT Mr Pankaj Dadheech L-CS&IT
Ms. Nidhi Jain L-CS&IT Ms. Swati Joshi L-CS&IT
Mr. Jagveer Singh I?-CS&IT Ms. Neha Kapoor L-CS&IT
Mr. Vishal Sharma L-ECE Mr. Chandresh Soni L-ECE
Mr. Satish Kr. Jain L-ECE Ms. Seema Purohit L-ECE
Ms. Nishi Agarwal ~ L-ECE Ms. Sarita Mool Chandani 1-ECE
Ms. Mansi Saxena L-ECE Mr. Gajanand Agarwal L-ECE
Mr. Mohan Lal Sharma L-EE Ms. Sunita Chahar L-EE
Ms. Sonali Singh L-EE Ms. Shobraj Singh L-EE

- Mrs. Archana Rai L-Chem Mrs. Shweta Rathi L-En
MS. Preeti S. Kurup L-En Mr. Vikas Kumar L1 {ug
Mr. Pushpendra S. Dhaka R/AO-MBA  Dr. Vikas Shrotriya R-MBr/r\‘
Mr. Lokesh Kr. Sharma L-Pharma Ms. Amita Gupta L-Pharma
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conference, the new issues to use
full computing power of multi core
processors were emphasised upon.
It also proposed for a change in the
university curriculum according to
the new technology.

RESEARCH PAPERS
PRESENTED

Ms. Preeti S. Kurup, Lecturer
Dept. of English attended the 15th
world Congress of International
Federation of Theater Research
(IFTR) 2006 held at University of
Hensinki, Finland, from 7-12th
August 2006. She won the very first
Hensinki Prize for her research
paper "Trickster-The Universal
Ghost". She also presented the same
paper at the congress.

RESEARCH PAPERS
PUBLISHED

Published in National Academy
of Sciences India Proceedings on
"Electronic structure study of gold by
cowtom Spechoscopy 76(A)II (2006).

Yogesh Sharma
(HOD Physics Dept)

A case study, "Relation between
Working Capital and Sales of Indian
Fertilizer Industry". done by Vikas
Shrotriya, Reader, Department of
Management Studies, is published
in Sept, 2006 issue of Fertilizer
Marketing News.

It is the estimation of WC & sales
figures through regresssion
analysis. It is an analysis of
estimated & actual figures of WC &
sales. The relation between WC &
sales is analysed through

correlation analysis.

BOOKS PUBLISHED

Published 'Telecom

Fundamentals of Engineering' by
Mr. Anoop Singh Poonia, (Reader,
ECE). Publishers 'Paragon
International Publishers'. 5 Ansari
Road, Daryaganj, New Delhi. e-mail
: gph2004@yahoo.co.in.

INDEPENDENCE DAY, 15TH
AUGUST

Dum Dum Dum ...
Independence Day has come

I proudly declare very self as an
Indian. The air that touches my
soul, the -blood that flows in my
heart is of Independence.

The 59th Independence Day was
celebrated in our college. It defreeze
the blood in our students and
challenge us to make India a world
class pioneer.

Honourable Chairman Mr. S.R.
Meel hoisted the tri colour which
was followed by national Anthem.
He also threw light at the moral
degradation & declining values. He
feels that the development of
country is in the hands of
Engineers. Vice Chairman Sir, Mr.
Anil Bafna asserted that if students
do their best, there is no hurdle in
any success.

The Director of the institute,
Mr.K.R. Bagaria reminded Swami
Keshwanand Ji's contribution in
education & also in freedom
struggle with Gandhi Ji. He
welcomed the freshers and threw off
the fear of ragging from their hearts.

The Principal Prof. S.L. Surana

enlightened the students with his
inspiring speech so that they leave
no stone unturned. Prof. M.L.
Head Training Placement

Bhargawa,
4 ed the students with his

Cell inspir
motivational words.

Prof. N.K. Banthiya recounted
the glorious vision of our
honourable Dr. A.P.J. Abdul Kalam
and Prime Minister Dr. Manmohan
Singh, one of India's future glory
and well being till 2010. He thanked
all & sundry extending from
management to staff, to faculty, to
students who made the celebration

a success.

Cultural programmes were put
up by the students in honour of
freedom fighter & Bharat mata
added various hues to the
celebration.

FORMATION OF ISTE
CHAPTER

After obtaining Institutional
Membership of the Indian society
for Technical Education (ISTE) New
Delhi, SKIT under the guidance of
Shri. V.S. Bhatnagar, Reader in the
Dept. of Electronics and
Communication Engg. has initiated
opening of ISTE chapter in the
Campus by enrolling 32 faculty
members for ISTE life membership
and 684 students for ISTE student
membership.

The main objective of ISTE is to
assist and contribute in the
production and development of top
quality professional engineers &
technocrats needed for the Industry
by undertaking a variety of
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activities such as short term training
programs, providing learning
materials organizing seminars,
workshop.

BMIT

Mr. Ashish Surana and Mr. Prem
Prakash Sharma won the second
Prize in ECE Quiz organised under
"Ultima Tryst" 2006 by BMIT, Jaipur.

SHRADHNJALLI '06

From amongst hundreds of prizes
distributed for various events at
Shradhanjali '06, the annual fest at
Arya Group of colleges, SKIT bagged
a number of them. Ujwal Gupta (CS
Vth Sem.) won 1% prize in Equinox
(Adv. presentation) and Priya
Aggarwal (IT-IIl Sem.) won II prize
in Epitome (Creative writing).

DEPARTMENT OF
MANAGEMENT STUDIES

Prof. R.S. Mehta has been

appointed as Management Advisor, -

PGDBM (IIM-Ahamdabad) PGDFT-
IIFT-New Delhi, 4 Decades of
Corporate experience on senior
managerial positions.

BLOOD DONATION CAMP

With the view of serving
humanity, a Blood Doanation Camp
was organized by Mr. Yogesh
Sharma and Mr. S.R. Dogiwal for
the fifth consecutive year at the

college campus on 16" September,
2006 by the Youth Red Cross club,
State NSS Unit, SKIT in association
with Rotary club, Santokba
Durlabhji Memorial Hospital,
Jaipur. Dr. P.P.S. Mathur, Vice

Chancellor, Rajasthan University of
Health Sciences, was the Chief
Guest. The guests of honour
accompanying him were Lion
Suresh Chandra Sharma (Chairman,
Lion's Club Jaipur), Lion Vijay Patni
(President, Lion's Club Jaipur) and
Dr. Manish Dodwani (Medical
Officer in SDMH). All these guests
were offered a warm welcome.

Chairman, Sh. Surja Ram Meel,
delievered the welcome note
expressing his gratitude towards all
the guests.

Dr. Manish Dodwani threw
some light on the biological facts
related to blood donation and
encouraged students to donate it.

Sh. K. Ram, in his speech
emphasized on mental and
emotional health. He adviced
students to have faith on themselves
and stressed on the technique of
auto suggestion.

Sh. S.C. Sharma told about the
motive of Lion's club to help the
mankind and fullfill their needs. He
presented a momento from lion's

club to the chairman S.R. Meel.

Hon'ble Chief Guest Dr. P.P.S.
Mathur remembered Swami
Kehwanand Ji a great
educationalist. He expressed his
feelings for the young generation
and also appreciated the .act of
volunteering for blood donation.

Later on prizes were distributed
to the winners of Poster competition
followed by momento presentation
and shawl gifting to the guests.

Finally the principal of , SKIT,
Prof. S.L. Surana, proposed a vote of
thanks, and invited the chief guest to
inaugurate the Blood Donation cell.

After this Blood donation started
in which around three hundred
students and faculty members had
donated their blood.

EXCELLENT RESULT OF IST
YEAR

Neha Anand fetched first rank in
Rajasthan University having
achieved 91.1% marks under the
guidance of the esteemed and
highly experienced SKIT faculty.

a2
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How to Answer Some of the
Toughest Interview

Questions?
Q.1: Tell me about yourself.

Traps : Beware, about 80% of all
interviews begin with this "innocent
question". Many candidates, skewer
themselves by rambling, recapping
their life story, etc.

Best Answer : Start with the
present and tell why you are well-
qualified for the position. Rember
that the key to all successful
interviewing is to match your
qualifications to what the
interviewer is looking for. This is
the single most important strategy
in job hunting. Be sure to illustrate
with specific examples of your
responsibilities and especially your
achievements, all of which are
geared to present yourself as a
perfect match for the needs he has
just described.

Q.2 : What are your greatest
strengths?

Traps : This question seems like
a softball lob, but be prepared. You
don't want to come across as
egaistical or arrogant. Neither is
this a time to be humble.

Best Answer : You should have
this list at your greatest strengths and
core examples from your
achievements so well committed to
memory that you can recite them cold
after being shaken awake at 230 AM.

The desirable traits that all
employers would love to see in

their employees are :

1. Proven track record

achievements.
Intelligence
Honesty, decency.

Good fit with corporate culture.

Good communication skills.
Dedication.

2

3

4

5. Positive attitude, likeability.
6

7

8. Clear Goals.

9

Enthusiasm.
10. Confidence.

Q.3 : What is your greatest
weakness?

Traps : Beware this is an
elimination question, designed to
shorten the candidate list. Any
admission of a weakness or fault
will earn you an "A" for honesty,

but an "F" for the interview.

Best Answer : Assure the
interviewer that you can think of
nothing that would stand in the
way of your performing in this
position with excellence. Then,
quickly review your strongest
qualifications.

Alternate strategy : Instead of
confessing a weakness, describe
what you like most & like least,
making that what you like most
matches up with the most
important qualification for success
in the position and what you like
least is not essential.

Q.4 : Tell me about something

you did or failed to do that you

: THE SKIT TIMES +.

now feel a little ashamed of ...

Traps : There are some questions
your interviewer has no business
asking and this is one. But while
you may feel like answering, "None
of your business" naturally you
can't. Some interviewers ask this
question on the chance you admit
to something, but if not, at least
they'll see how you think on your
feet.

Some non-prepared candidates,
flustered by this question,
unburden themselves of guilt from
their personal life or career, perhaps
expressing regrets regarding
parent, spouse, child, etc. All such
answers can be disastrous.

Best Answer : As with faults and
weaknesses, never confess a regret.
But don't seem as if you're stone
welling either.

Best Strategy : Say you harbour
no regrets, then add a principle or
habit you practice regurarly for
healthy human relations. You can
add that if you let people know you
appreciate and respect their
feelings, you wind up with a highly
motivated group, a team that's
having fun at work because they're
strining for excellence rather than
brooding over slights or regrets.

Q.5: 'The silent treatment’

Traps : Beware if you are

unprepared for this question, you
will probably not handle it right
and possibly not the interview.

Thank goodness, most interviewers

September, 2006
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don't employ it. It's normally used
by those determined to see how
you respond under stress.

Best Answer : Like a primitive
tribal mask, the silent treatment
loses all it power to frighten you
once you refuse to be intimidated. If
your interviewer pulls it, Keep
quiet yourself for a while and then
ask, with sincere politeness and not
a trace of sarcasm, "Is there
anything else I can fill in on that
point?" That's all there is to it
whatever you do, don't let the silent
treatment intimidate you into
talking a view streak because you
could easily talk yourself out of the
position.

Q.6 : Why should I hire you?

Traps : Believe it or not, this is a
killer question because so many
candidates are unprepared for it. If
you stammer or adlib you've worn
it.

Best Answer : Apply the overall
strategy of uncovering the
employer's needs before you
answer question so that you may
give him better reasons for hiring
you than any one else is likely to
give reasons tied directly to his

needs.

Q.7 : Where do you see yourself
five years from now?

Traps : One reason, interviewers
ask this question, is to see if you're
setting for this position, using it
merely as a stopper until something
better comes along or could
betrying to gauge your level of
ambition.

Best Answer : Reassure your
interviewer that you are looking to
make a long term commitment that
this position entails exactly what
you are looking to do and what you
do extremely well. As for your
future, you believe that if you
perform job at hand with
excellence, future opportunities will

take care of themselves.

Q. 8 : Why do you want to work
at our company?

Traps : This question tests
whether you've done any
homework about the firm. If you

have, you win big.

Best Answer : This question is
your opportunity to hit the ball out
of the park, thanks to the indepth
research you should do before any

interview.

Best sources for researching your
target company annual reports, the
corporate newsletter, contacts you
know at the compa'ny or its
suppliers advertisements, articles
about the company in the trade
press.

Q. 9 : What are your Career
Options right now?

Traps : The interviewer is trying
to find out, "How desperate are
you?"

Best Answer : Prepare for this
question by thinking of how you can
pvosition yourself as a desired
commodity. If you are still working,
describe the possibilities at your
present firm and why, though you're
greatly appreciated there, you're
looking for something more

(challenge, responsibility etc.). If
you're not working, you can talk
about other employment possibilites
you're actually exploring. But do this
with a light touch, speaking only in

general terms.

Q. 10 : Why have you been out
of work so long?

Traps : A tough question if
you've been on the beach a long
time. You don't want to seem like

damaged goods.

Best Answer : You want to
emphasize factors which have
prolonged your job search by your

own choice.
Q. 11 : The "Fatal Flow" question.

Traps : If an interviewer has read
your resume carefully he may try to
zero in on a "fatal flow" of your
candidacy, perhaps that you don't
have a college degree .. you've been
out of the job market for some time
.. you never earned your CPA etc. A
Fatal flowquestion can be deadly,
but usually only is you respond by
being overly defensive. '

Best Answer : Whenever you
come up against a fatal flow
question, he completely honest,
open and straight forward about
admitting the short coming. Do not
apologize or try to explain it away.
You know that this supposed flow
is nothing to be concerned about
and this is the attitude you want
your interviewer to adopt as well.

- for more questions, sit back
and relax till the next issue release.

--Vaibhav Sharma

I B.E.
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springs of the mount Helicon

WORDS
Encouraging words
smiles they bring

Words that hurt
feel the sting.

Hurtful words
pierce like a spear

Promising words
we hold so dear

Words of hope
deliver good cheer

Words of despair
cause many tears

Complimentary words
spoken so gently

Word that bring heartache
voiced intently

Words of sadness
crush a spirit

Loving words
uplift souls

Words can be powerful
mouth them with more control

Kind hearted words
pass the love with thought fulness

Not so hard to utter
instead of word that digress
--Dr. Veenu Sisodia
Lecturer, Physics Dept,

TIME
Ask the student who has failed,
The value of a year.

Ask the healing patient,
The value of a month.

Ask the desperate son trying to reach to his dying
father,

The value of a day.

Ask the student taking his exams, :
The value of hours (Three) which can change lives.

Ask a estranged passengers,
The value of minutes.

Ask a hundred meter sprinter,
The value of seconds.

At last but not the least,

Ask a talented old mind,
Which could not scale the heights
Which he was to very easily reach,
The Value of life and its opportunities.

And also,

Ask the shrude businessman,
Life is all about timing,
Doing the right things,

At the right time.

All the shrude businessman,
Life is all about timing,
Doing the right things,

At the right time,

All said then better done,

| 8 0 THE sky7 TIMES 4 Septeyber,
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Life is Beautiful and Time with You.
Don't Trust me?

--Uanin Gupta
ILBE.

A JOURNEY CALLED LIFE
Life is a challenge,
A Challenge to make your
Life worth and an inspiration for others.

Life should be lived like the blossoming rose,
Captivating all onlookers,
Intoxicating people close by
With the divine scent (Qualities),

At the same time be not like the fragile rose,
But robust like the flowing river.

Rivers are many
Be like the free flowing river,
Bringing joy and happiness to zillions.

Not like the,
The violent demonizing flooding river,
Bringing unaccountable sorrow to many.

Neither like the polluted rivers,
Accepting all wrong for ones self for the sake for others,
Finally stagnating ones life to unacceptable limits.

A single life makes a big difference,
And effects a thousands life.
A false smile,
Can change your friends life,
And bring happiness to many depressed faces.

At he end of the story,

It's your life and your decision,
People will like u,

For what you are!!!
--Vaibhav Dwivedi
I B.E.

GOD IS NEAR ME
Be it the happy or the sad moment
I am sure of one thing
God is near me always
When the thing get going hard
When the best of human efforts go futile
And I don't know what to do
I know one thing of sure
God is near me & he will help me through
When those who seem dear
Act as strangers
when sorrows, pain are at heir peak
I always remember him
one thing always cheers me
I know what matter happens
I'll never walk alone
On the sand of time
Someone somehow walks by my side
Leaving the foot prints behind
Preserving the happy memories
Erasing the sad ones
For with his great and divine love
He sees us through everything
I tend strength and hope by the very thoughts
God is near me
Within me, around me.
--Aukit Singhal
I B.E.
A PRAYER TO GOD
Of anyone in the world
[ must not fear
I must be very close
to my all dear
all my bad qualities
should hide
because of my good qualities
I must become my father's pride
I must be loved by loving all
I must not hear death's call
to serve the nation
should be my profession
please god! fill me with
Human kindness & affection
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IT'S ALL UPTO YOuU!l!

One song can speak a moment

One flower can make a dream
One treee can start a forest
One bird can hearld spring

One smile begins a friendship
One handdap can lift a soul

One star can guide a ship at sea
One word can frame a goal
One vote can change a nation

One sunbeams lights two rooms
One candle wipes out darkness
One law will conques groom
One step must start a journey
One word must start erch prayer

One touch can show you care
One hope will raise our spirits
One voice can speak with wisdom
One heart can know whats true
One life can make the difference

You see it's all upto you!!!
--Sonal Gangwal
I'B.E.

FOR A FRIEND
People whom we make friends,
Why do they leave us, as if it were some kinda trend.
People whom we sometimes come closest to
Time soon makes them, farthest too.
We make promises to be there, forever,
not even knowing, whether we would even be together.
Why do we make friends, in the first case,
& then just keep up on the chase.
I would say having no friend, is the best life.
But what about my friend,

Whow taught me that having friends, is the only life.
--Robin V. John
I B.E.

TIME
I held out my hand,
stared a while ...
then shut it hard.
I thought held it,

[ could feel it struggling
crying for help.
Won't let it g0

[ thought to myself.
Oops! I cried a loud,

a disillusion sound,
for it had bitten me hard,
to fly away fast.

I turned around,
ran about,
but with no turn out.
for,

TIME had just ran out
--Vibuti Gupta

[ B.E. (Electronics and Communication)
FRIENDS
Friends are the ones, who don't tell you,
that they will be with you, when you need them;
coz they know, they will be there always,
just waiting for you to call upon.

Friends are the ones, with whom u spent all your time,
but still feel you had some more;
Friends are the ones, always trying to make you smile,
even if everything was not happening the way, you
wanted

They help you come out of struggles happily,
They make you feel, every thorn like a petal of rose.
They became ladders, so that youmay climb to heights

When nobody was there for you. ,

. A Ij‘riend Is a gift, which life give you
as friendship si the only relationship that'

"You" get to
make;

coz all other relations are readymade!

Have yoy got a Friend?

== Robin V. John
IB.E.(L.T.)




Technigenius

THE FUTURE AHEAD : KPO

If you are wondering what this
KPO —means, here's an example. A
Jaw firm outsourcing basic case
research to traniee lawersor legal
experts in foreign country or may be
pharmaceutical company conducting
company conducting R&D for new
drugs in off share facilities.

And no prices for guessing
which country will be at the cetre of
action yes India.

Experts ‘say that India will be
best-suited for KPO because of its
abundance of educated workers
and it has the potential to become
the. number one knowledge
producing centre in the world by
2025. It is a story of lilies in the
poud, where intellectual capital
keeps doubling.

KPO revenues are expected to
grow 46% to $17 per by 2010. Like
BPO India might face some
competition from Russia, Canada ,
China & Israel. A lawyer to writing
patent application in India could be
50% cheaper in India than the US,
according to Evaluserve.
Corporates have realised that KP
offers an opportunity to do the
things not done till now.

First of all, the concept of a pool
of specialised professionals
avaliable is a major advantage.

Second,for a dollar that is
invested can go so many miles. It is
going to be the land of opportunity.

The winds of technoglobalism (a

strong intraction between the
Internationalisation of technology

technical flair of technocrats

and the globalisation of the
economy) were bringing about a
silent revolution in India. More than
100 companies have set up their
R&D centres in the country in the
last five years and India offers real
& unque opportunities for becoming
a true global R&D platform.

There is a scope that India can
become a festivation of the creations-
global knowledge for global goods
through global funding.

--Rahul Mittal
[ B.E.

ABSTRACT

The 'GLOBAL POSITIONING
SYSTEM' refers to the aerospace
technology that uses satellites &
ground equipment to determine
position anywhere on earth. GPS
receiver "knows" the location of the
satellites. It also "knows" it is
located somewhere on the surface
of an imaginary sphere centered at
the satellite. It then determines the
size of several spheres, one for each
satellite. The receiver is located
where these spheres intersect.

The whole GPS system has three
segments.

® Space segment : The space
segment consists of the GPS
satellites. These space vehicles
(SVs) send radio signals from

space.

® Control segment : The control
segment consists of a system of
tracking stations located around
the world.

® User segment : The GPS user

segment consists of the GPS
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receivers and the user commumty.

Satellites in space segment
als that have two types

transmit sign
ulated

of modulated carriers, mod
by three distinct codes.

Position in ECEF coordinates is

converted into geodetic

coordinates.

DGPS is further advancement of
GPS. The idea behind all
differential positioning is to correct
bias errors at one location with
measured bias errors at a known
position. A reference receiver, oOr
bias station, computes corrections
for each satellite signals.

Types of GPS services:
® Precise Positioning Service (PPS)
® Standard Positioning Service (SPS)

GPS services are used mainly in
below mentioned areas:

® Location - determining a basic
position

® Navigation - getting from one
location to another

® Tracking - monitoring the
movement of people and things
Mapping- creating maps of the
world

Timing- bringing precise timing
to the world

' No doubt, GPS is the revolution
in the field of navigation. It is more
efficient, reliable and cheaper than

RADAR, so compact in size that it is

now being fitted in the cars

availability to common civilians has
made it really popular.

--Mahendra Singh
Comp.Sc.

2006



Opinion

we dare to think

WHY DON'T POLITICIANS
EVER COMMIT SUCIDE???

Did anyone ever think that
everyday we come across
numerous suicides, be it, students,
businessmen, housewives,
employees, even film stars do it.

But, to my mind, we never hear
aor read any politician commiting
suicide or even attempt the same.
They say people commit suicide out
of failures, depression or even
mental illness. So why don't
politicians ever do it?

Lets give it a thought!

First of all, the initials
Depression, failure or mental illness
result into idea of suicide.

Oh Yeah!

Did you notices all three of them
have one thing in common to feel
down with failure & get depress or
even to get mentally ill, you need to
have one thing, thats - MIND!

You are to feel something at
your failure which will in turn
make you feel bad about or
disgusted at yourself and your
won't want to live any more...

But do politicians have any mind
or heart??

Simply No!!!

Our country is being seen by a
group of mindless & heartless people.
We all have elected them & now they
all are dancing on our skulls.

Why the hell do we let these
kind of mindless bodies rule our
country???

The answer lies within us!

Do I need to say anything else?

--Shruti Bansal
I B.E.
UNDERSTANDING THE
VALUE OF VALUES

Character may be manifested in
the great moments, but it is made in

the small ones
Phillip Brooks

When Vice President, Willson,
was on his death bed then he said,
"If T would get an opportunity to
think of or choose a person for his

values then I will choose Tihatur".

The biggest value for the youth
is to neglect those person who
consider that ill character must also
be their in society. According to
milton their is no comparision
between ill & will. Will is only in
goodness & resides only in it.

What are personal values?

% Principles & beliefs which define
us & what is important to us

< Determine our choices in life,
our behaviors our decisions.

< Help us stay in tune with our

that the
expectations of others doesn't

priorities so

confuse our direction.

% Different inspirations for our
values-parent relatives, friends,

teachers, role

models,
colleagues, superiors etc.

Kinds of values?

< Honesty, commitment, listening,
teamwork, family, learning,
love, trust in each other : People
oriented values.

< Accomplishment, >practicality
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responsibility,
clarity, simplicity

efficiency.
customer focus,
- Work oriented values.

integrity, courage,

<> Compassion, i .
trust I goda

human services,
spiritual values.

Your early markers, coloured by

the dream and innocence of
childhood, reveal have events (and
older people) shaped you. Your
later markers, coloured by the cares
of maturity, tell how you shaped
events (and younger people)

W. Strauss & N. Howe
Discovering personal values
Reflect on following questions :

& Who are the people who have
inspired me the most & why?

< What are the books that I read or
the movies that I saw impacted
me deeply? Why?

+» What kind of friends do I value
most & why?

¢ Which is the project/assignment
in my career that I cherished the
most & why?

Reflect for 5 minutes :

One defining incident in my life
that has shaped me as a person
< Why

o

* What happened? Who all were
involved

* What does this say

about my
value (s)? i

Try it & feel the magic,

i as Jim
Goodwin says,

‘The impossible is
often the untried'.

--Antriksh Sharma
I B.E.




Miscellaneous

a rendezvous with heterogenous

DISCIPLINE IS THE LIFE

Discipline is very important in
our life. Without discipline a person
will be failure in achieving his goals
of life and can not be a part of
cultured society.

The first lesson of discipline
starts from student life. The success
of future life of a person depends
on success of his student life. The
discipline is the only money which
makes life happy and prosperous.

Discipline means conformity to
certain values which in our age are
fast changing. Sometimes out of all
proportions, hence blurring the idea
of discipline altogether. Discipline is
the key of success. Disciplined
persons form cultured and

progressive societies and develop -

high value social systems which in
turn make a strong and prosperous
nation. If in a society the persons are
indisciplined they will divert their
energies towards destruction and
there will be unrest everywhere.

Not only the man, but nature also
work according to the certain rules.
For example, the sum rises in the
east and sets in the west. Discipline
is the backbone of a nation. So. we
must maintain discipline at any cost.
It has rightly been said that the
discipline is the life.

--Bharti Goyal
FBIES(CIS:)

APPRECIATION-THE SECRET
OF SUCCESS

Appreciation enriches out
personality and lends a sparkle to

our lives. It encourages us to do
better and to achieve greater heights.

Just as we like to be appreciated,
others like to be praised too. But
often while we secretly want
appreciation from others, we are
miserly when it comes to giving it.
We like to be praised and just a

" word of appreciation for our deed

makes us feel on top of the world. If
our mother praises us for keeping
our room clean or our teacher
appreciates our project or even our

friend applauds our debate we feel

more keen to point out other's
faults. Wouldn't it be much better if
we look for positive points in
people? Appreciation is not flattery.
Sometimes healthy & constructive

criticism is quite valuable.

As has been said "If you want to
be friend, be a friend" and it is true
for all times. Appreciation is like a
magnet which draws people to you.
It does not cost anything, it does not
hurt anyone. The ant of appreciation
and praise and a positive outlook

towards life is sure to win you

elated, but unfortunately we are  fgionds and keep you happy.
Cegggtles

Gulshan Grover is riding a bike
at the velocity of light. On the way
he offers a lift to a stranger.

Stranger : "Sir, can I know your
name please".

Gulshan :
Grover".

"I am Gulshan

Stranger : "Grover? Sure".
Gulshan : Yes
Guess Why?

Because at the speed of light
V=C

I met a man who had been
married for 66 yrs, " Amazing 66
yrs!" I said "What's the secret to
such a long happy marriage?"

Well he replied, "It's like this.
The man makes all the bi
decisions & the woman just woman

makes the little decisions".

"Really"? I replied, "Does that
really work?"

"Oh Yes", he said proudly.

"66 yrs and so far not one big
decision?"

Prateek .
IB.E.

A mad mathematician says to

the other that I will differentiate
and integrate you.

The other says "I'm 'e' power 'x'. Do
whatever you want to do".

Ink is red, sky is blue, A Friend like
you should be kept in zoo.

Don't get angry, you'll find me
there too, Not in the cage, but
laughing at you.
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